
ANNUAL REPORT OF THE FIRE LOCAL PENSION BOARD FOR 
2015/16

As Chairman of the Fire Local Pension Board (LPB) it is my pleasure to present, the 
Annual Report for 2015/16 on behalf of my fellow Board Members. 

Background
The Public Service Pensions Act (PSPA) 2013 introduced the requirement to have a 
Local Pension Board to assist in the governance of the Scheme. The Board has no 
remit as a decision making body but is established to assist Cumbria County Council 
as the Administering Authority to fulfil its functions which cover all aspects of 
governance and administration of the FireFighters’ Pension Scheme (FPS).

The PSPA 2013 also provided a new regulatory oversight by the Pensions 
Regulator. The regulator issued a code of practice no. 14 – Governance and 
administration of public service pension schemes (the “code”) in April 2015.  The 
code provides scheme managers (Cumbria County Council as the local 
administering authority) and pension board members with a summary of their key 
governance and administration duties, standards of conduct and practice expected in 
relation to those duties.

There have been two meetings to date, in November 2015 and June 2016. The 
board will continue to meet bi-annually, with the next meeting scheduled to take 
place on 14 October 2016.  

Membership
There is equal representation between scheme employer and scheme member 
representative.

The administering authority must ensure that each person appointed to the Board 
has the relevant experience and the capacity to represent the employers or 
members (as appropriate) of the Fund.  Initially this was done through selection by 
the Administration Authority but, following appointment, it becomes a member’s 
individual responsibility to ensure they attend training, and keep abreast of issues to 
enable them to continue to fulfil the experience and capacity requirements.  

Initial training was provided outlining Board duties and background to the FPS, the 
Cumbria FPS and Pensions Administration Service.  Further training will be provided 
in accordance with a training policy and programme to be developed once guidance 
has been issued by the National Scheme Advisory Board. The training programme 
will be dynamic in order to incorporate national policy and regulatory changes as 
required, and will be linked to the Board’s Work Programme.
 

Training Delivery Date
Training File with key fund & wider 
governance documents

Internal 24/11/15

An overview of the Fire Pension Service Internal 24/11/15
Overview of the Pensions Administration 
Service

External 24/11/15

Overview of Scheme Discretions policy Internal 08/06/16



Work Programme during 2015/16
At the first meeting the Board considered the arrangements that needed to be 
addressed to ensure operational governance met legislative requirements.  This 
included the formal adoption of the Code of Conduct (Conflicts of Interests) Policy 
and endorsing and adopting the Cumbria Local Government Pension Scheme policy 
on reporting breaches to the Pension Regulator.  Members were required to confirm 
their broad understanding of the role of the Board and the individual knowledge and 
understanding requirements for Board Members.

The Board approved the Administration and Communications Policy and Scheme 
Discretions at their second meeting.  They also reviewed the Pensions Regulator 
Survey of Public Service pension Schemes, and received a report reviewing material 
risk management; policy and performance monitoring; governance and national 
regulatory changes over the period.

Looking forward to 2016/17
The Work Plan for 2016/17 will reflect any guidance received from the national 
Scheme Advisory Board. This plan will include:-

 2016 Triennial Actuarial Valuation 
 Fund monitoring
 Selection of areas for further in-depth analysis
 Continuing to develop knowledge and understanding of the Board 

I would like to convey the Board’s thanks to all the Council’s and Your Pension 
Service staff involved in administering the Cumbria FPS for their work during the 
year in supporting the management and beneficiaries of the Fund.

Finally I would like to thank my fellow Board Members for their contributions during 
2015/16.  

Cllr. Barry Doughty
Chairman
September 2016


